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Thanks for Being Active this Election Season 

This morning, Donald Trump won the race for presidency, securing at least 279 electoral votes 

to Secretary Hillary Clinton’s 228 votes to date, with three states still undecided (Arizona, 

Michigan and New Hampshire), although the Secretary did win the popular vote. Republicans 

also maintained control of both incoming chambers of the 115th Congress, winning the Senate 

with at least 51 seats to Democrats 48, with one race undecided (Louisiana) and 2 

Independents. Republican maintained control of the House by 239 to 192, with 4 races 

undecided. Although the House majority was never in doubt, Republicans did lose a few seats, 

and managed to hold on to the Senate with a slim majority well short of the 60 votes need to 

obtain cloture (the number of votes needed to limit debate and vote on a bill). 

 

SHRM is developing an election outcome publication highlighting what the results mean for the 

HR profession, which will be distributed shortly to SHRM members. We also have scheduled a 

webcast for SHRM members on Tuesday, November 15. As in previous election years, 

regardless of political party, SHRM looks forward to working with the incoming presidential 

administration and Congress to advance effective workplace policies. 

 

In the meantime, while the dust is still settling on the 2016 elections, we believe the 

congressional and state environments will be very active on HR public policy issues in the 

areas of tax reform, the Affordable Care Act and workplace flexibility, as well efforts on interior 

immigration enforcement including worksite enforcement. SHRM has extensively been 

engaged in all of these issues through direct lobbying and member advocacy efforts and will 

continue to serve in leadership capacities on many of these issues in 2017. 

As we can see from last night’s election results, significant changes in Washington lie ahead 

which will undoubtedly impact the workplace. How can you, as an active SHRM member, 

engage as we prepare for a new presidential administration and Congress in 2017? Here are 

some immediate ways to ensure you are up to speed as an involved SHRM member: 

 

1.    ELECTION UPDATES: Visit SHRM’s Election Center over the coming days as election 

results are posted. 

 

2.    Special Webcast: HR and the 2016 Elections 

November 15, 2016, 4 p.m. ET / 1 p.m. PT 

Mike Aitken, SHRM's Vice President of Government Affairs, will provide an insider's 

perspective on what the election results mean, both on a national and federal level; what 

employers can expect from federal and state executives and legislators over the next two 

years; and how HR can affect the course of public policy. Register today. 

 

3.    Want to engage in SHRM advocacy as we welcome a new president and Congress? Join 

SHRM’s Advocacy Team (“A-Team”) as a general HR Advocate, or as an Advocacy 

Captain appointed ambassador to your member of Congress to raise the HR voice and share 

your perspectives on workplace issues with lawmakers throughout the year. 

http://links.shrm.mkt6744.com/servlet/MailView?ms=MjcwMjUzMDMS1&r=ODM1OTI0MjU4MjIS1&j=OTIxNzI0MzYzS0&mt=1&rt=0
http://links.shrm.mkt6744.com/ctt?kn=28&ms=MjcwMjUzMDMS1&r=ODM1OTI0MjU4MjIS1&b=0&j=OTIxNzI0MzYzS0&mt=1&rt=0
http://links.shrm.mkt6744.com/ctt?kn=10&ms=MjcwMjUzMDMS1&r=ODM1OTI0MjU4MjIS1&b=0&j=OTIxNzI0MzYzS0&mt=1&rt=0
http://links.shrm.mkt6744.com/ctt?kn=27&ms=MjcwMjUzMDMS1&r=ODM1OTI0MjU4MjIS1&b=0&j=OTIxNzI0MzYzS0&mt=1&rt=0
http://links.shrm.mkt6744.com/ctt?kn=38&ms=MjcwMjUzMDMS1&r=ODM1OTI0MjU4MjIS1&b=0&j=OTIxNzI0MzYzS0&mt=1&rt=0
http://links.shrm.mkt6744.com/ctt?kn=54&ms=MjcwMjUzMDMS1&r=ODM1OTI0MjU4MjIS1&b=0&j=OTIxNzI0MzYzS0&mt=1&rt=0
http://links.shrm.mkt6744.com/ctt?kn=40&ms=MjcwMjUzMDMS1&r=ODM1OTI0MjU4MjIS1&b=0&j=OTIxNzI0MzYzS0&mt=1&rt=0
http://links.shrm.mkt6744.com/ctt?kn=40&ms=MjcwMjUzMDMS1&r=ODM1OTI0MjU4MjIS1&b=0&j=OTIxNzI0MzYzS0&mt=1&rt=0


 

4.    Calling all Volunteer Leaders: Are you planning to attend the upcoming Volunteer 

Leaders’ Summit in Washington, D.C. next week? If so, sign up for our Advocacy Day, 

including Capitol Hill visits, on Nov. 17 to meet in-person with your lawmakers and their staffs 

about some key workplace issues currently before Congress. 

 

5.    Looking ahead to 2017, be sure to register today for the SHRM Employment Law & 

Legislative Conference (March 13-15, 2017) in Washington, D.C. This fantastic conference 

will be the perfect opportunity to meet with your newly-elected or returning members of 

Congress this spring. View our exciting list of current speakers and conference sessions – 

more programming and speaker updates to come! 

 

* Contact Meredith Nethercutt at Meredith.Nethercutt@shrm.org for more information on 

SHRM’s advocacy program and efforts. 

 

Thank you again for your ongoing engagement in SHRM. 

 

Regards, 

 

  

 

Michael P. Aitken 

Vice President, Government Affairs 

Society for Human Resource Management. 
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