Members,

At the recent Mohawk Valley SHRM seminar, we indicated that the New York State Department of Labor (NYSDOL) had issued a statement on its interpretation of Labor Law 195(1) requiring certain pay rate information be provided to employees hired after October 26, 2009. 

We indicated the NYSDOL was taking the position that their specific form was required. Yesterday (December 2, 2009), the NYSDOL issued yet another statement on its interpretation of Labor Law 195(1) and has reversed its position on whether the LS-52 form must be used and is allowing employers to adopt their own form. 

Posted to the NYS DOL Website on Thursday Dec. 3, 2009 
· NYS DOL HAS HAD A CHANGE IN PROCEEDURE: Notice of Pay Rate and Payday for New Hires .   If you use your own form it must contain the required elements.  Please also note that this form is ONLY FOR NEW HIRES.   It does not pertain to internal promotions or transfers.
 

· "No particular form is required.  Employers may create their own forms, or use and/or adapt a sample form available at the link below.  In the near future, sample forms for a variety of pay agreements (salaried, prevailing rate, exempt, and others) will be provided here."  
 

· Below is the link to the current form, which is the only one available. Note that the fact sheets for employers and employees have been removed. 
 http://www.labor.state.ny.us/workerprotection/laborstandards/PDFs/LS_52_Hourly_Rate_Plus_Overtime.pdf
· Link to the  NYS  DOL Web page below for additional information and explanation.  

http://www.labor.state.ny.us/workerprotection/laborstandards/workprot/lshmpg.shtm
